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BIRTHDAY CORNER 

 

The following persons  

celebrated birthdays this 

quarter. 

 

Dorothy  Malcolm 

Paula  Stewart 

Derliser Youth 

Dudley  Been 

Nackiee Clare 

Elihu  Higgs 

Mackenzie Ingham 

Shavard  Seymour 

Annie Stubbs  

Aleno Todd 

Dwayne Simons 

Catherine  Tucker 

 

 

 

MAY ALL THEIR BIRTHDAY 

WISHES COME TRUE! 

QUARTERLY QUOTE 

 

H e  w h o  i s  b e s t  p r e p a r e d    

C a n  b e s t  s e r v e   

I n  h i s  m o m e n t  o f  i n s p i r a t i o n  

 

S a m u e l  Ta y lo r  C o l e r i d g e  

“Ready, steady, go” or “on your mark, get set, 

go” is the nostalgic idiom we used back in the 

day, when we were young, that served as in-

structions before a race. All the runners would 

gather at the starting line, even those without 

an inkling of athletic ability (that would be me), 

and would leap into action on the word “go.” 

Well, maybe some of you cannot relate because 

you are from a later generation, but play along 

with me because childhood games have appli-

cation to the realities of life, yes even work-life!  

 

Let us consider the word “ready,” the first in-

struction given at the starting line. It can be 

deceptive in that it does not take into account 

the preparation that should precede the actual 

race. The professional runner puts in hours of 

training in preparation for a race. In fact, their 

daily training regimen becomes a way of life.  

 

As a child this non-athlete was at the starting 

line with all the other runners. I was a contend-

er in my mind. Unfortunately, my mental state 

was not anchored in reality. It was based on my 

emotions; feelings took precedence over logic 

and reasoning. Although I may have felt ready, I 

was not prepared: that is, unlike other athletic 

enthusiasts, I did not have the natural abilities 

that lead to athleticism nor did I invest in the 

disciplines that develop the strength and skills 

needed for success. Although “ready” and 

“prepared” are used interchangeably, there is a 

subtle difference between the two. The former 

is a state of mind and the later implies inten-

tional action was taken to ensure that one is 

both physically and mentally equipped for suc-

cess.   

 

Some rendition of this idiom uses “on your  

mark” instead of “ready.” It is a reference to 

positioning of one’s self at the location and the 

designated starting place for the race with oth-

er runners. In that context it can be defined as 

placing and seeing yourself in relation to other 

contenders vying for the same medal. The run-

ner who is “ready” will position himself/herself 

at the starting line, mentally focused after hav-

ing invested in the physical training needed to 

ensure he/she has a good chance to win the 

race. 

 

“Steady” or “get set” is a signal that the race is 

about to start. The runner responds by assum-

ing the position that allows for a good start 

once the command to go is given. Positioning at 

this stage is more concerned with how, as op-

posed to where, in the “ready” stage. It is the 

stage of visibility. Commentators are observing 

our form and discussing our potential, citing 

our past achievements and predicting the win-

ner of the race.  

 

The work plans of 2021 are finally beginning to 

take on tangible forms.  We are days away from 

the ground breaking ceremony for the new of-

fice complex in Providenciales, the opening 

ceremony for the Bellfield Landing Welcome 

Center and a little further down the pipeline, 

the commencement of the redevelopment of  
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May God sustain you during 

your time of sorrow 

PATCI offers  

Heartfelt condolences to the 

following employees who  

suffered the loss of loved 

ones this quarter: 

 

Ivenia Henry Penn 

Roseana Henry 

Bianca Morris 

Lucian Hall 

Aleno Todd 

Marven Seymour 

Lynvel Seymour 

Sharonna Walkin 

Gilbert Ewing 

 

May God sustain you during 

your time of sorrow 

READY,   

STEADY,  

GO 

the Providenciales port. Our new and improved 

port facilities will require a restructuring of the 

organization. That level of change will require 

management to contain disruption of port 

activities and prepare employees with the 

skills, mental awareness and acumen so that 

they will be ready to embrace the opportuni-

ties for personal growth and development as 

they become available.  

 

Goal 4 of our Strategic Plan for 2022/23 to 

2024/25, Sustainable Ports, takes into ac-

count organizational culture and the propensi-

ty of our employees to adjust to and accept 

change. We are in the process of selecting a 

change management consultant. The consul-

tancy calls for a cultural evaluation to assess 

our ability to adopt change by December of 

this year. There is however, need for a person-

al assessment of our “readiness.” We are al-

ready at the starting line by virtue of our em-

ployment status. Some of us have longevity 

under our belts, and while that may give us a 

sense of entitlement, it is not an accurate 

indication of our state of preparedness. Being 

ready means, we know, understand and em-

brace PATIC’s mission and vision. It means we 

can already see ourselves in the new and im-

proved port systems being developed. It 

means we are excited about the new learning 

opportunities, prospects for growth and devel-

opment and possibilities for promotion. 

 

Being prepared goes beyond mental engage-

ment to honing our current skills, recognizing 

the areas in which we will need training and 

taking advantage of every training opportunity 

that comes our way, because we know, under-

stand and embrace PATCI’s mission, vision 

and strategic goals. When we would have 

done that, then we can truly say we are 

“ready.” ~ 

PATCIs MANAGEMENT SUPPORTS OFFICERS WHO JOINED THE  

TCI  REGIMENT 

Security Supervisors Roseana Henry and Greggory Wil-

son along with Officer Mauqueita Carter of the Grand 

Turk Port Facility  completed a course  of  training with 

the TCI Regiment.  They are now Reserved Marine Offic-

ers who will serve the country in times of emergencies 

or disasters.  

 

Director of Ports, Mr. Jones, Security Manager, Mr. 

Been, PFSO for the Grand Turk port facility, Mr. Simons 

and Safety Officer, Mr. Clerveaux all attended the gradu-

ation exercise on July  23 2022 showing PATCIs support 

for their interest in self-development and their commu-

nity spirit!. 

 

We congratulate these officers on their achievement!~ 

Continued from 

page 1 
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LEVEL 1 PORT SECURITY TRAINING 

PATCIs strategic plan has Secure Ports as its first goal. As such 

we aim to ensure compliance with international security con-

ventions and codes to protect the reputation of the Turks and 

Caicos Islands. 

 

The first step in this regard is the Level 1 Security Training.  

This training introduces Officers to general security awareness, 

threats to maritime security, prohibited and dangerous goods, 

radio communications, pedestrians and vehicle searches , 

access control and security levels. It is offered to all new Secu-

rity Officers and  repeated annually for existing staff as a  

DOP ATTENDED RED ENSIGN CONFERENCE 

requirement of our Port Facility Plan. 

 

August 17, 2022: Security Manager, Mr. Dudley Been (back, right) 

completed a two-day Refresher Level 1 Training for Port Security Offic-

ers in Grand Turk. This training, which is the first in a series, forms a 

part of an ongoing training exercise in keeping with Goal # 1 (Secure 

Ports) of the Ports Authority . 

 

Officers in attendance were: Vasco Selver, Mauqueita Carter (front, left 

to right), Logan Quelch, Mackenzie Ingham, and Erickson Smith (back, 

left to right).~ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Director of Ports, Mr. Delton Jones, along with Mrs. Thecla 

Joseph, Director of FMRM, with responsibility for Maritime 

Administration, Mr. Henry Wilson, Deputy Director of the 

FMRM  attended the Red Ensign Group conference in July 

2022.  

 

The conference, which oversees and upholds maritime safety 

standards across the thirteen British Shipping Registers, met 

in the Isle of Man to discuss best practices and to look at ways 

of improving the performance of the British Registers interna-

tionally.    

 

This was the first time the conference has met in person since 

the global pandemic in 2020. It included sessions on the roles 

and responsibility of Coastal States and tackled issues such as 

decarbonization, counter pollution and environmental con-

cerns. ~ 

WORD SEARCH PUZZLE - NATO Phonetic Alphabet 
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TRUST ME – 
IT’S MUCH 
MORE THAN 
CASTING A 
HOOK INTO 
THE WATER 
 
Denise J Hughes 

TCIs FIRST FEMALE CERTIFIED PFSO 

Karen Faye Forbes gained her PFSO Certifica-

tion along with former Snr. PFSO Walter 

Hanchell and current PFSO for Grand Turk 

port, Keith Simons and other Customs, Immi-

gration and Maritime Officers while working at 

the Customs Department as Harbour Master 

for Grand Turk. She was the only female 

among the participants. 

 

Faye says she was at the Customs Depart-

ment for 20 years. The knowledge and experi-

ence she gained there enabled a smooth 

transition to the port. In 2010 she was em-

ployed with the then Ports Administration as 

Assistant PFSO and later promoted to PFSO 

stationed at the Grand Turk facility.  PFSO 

Keith Simons recalls that Faye compiled sta-

tistics, liaise with shipping agents  and assist-

ed with the administrative part of security 

management. 

 

The transition to Port Facility Compliance Of-

ficer within the Finance Department was a 

natural flow since her experience at Customs 

provided a wealth of knowledge in the calcula-

tion of various fees associated with the gener-

ation of revenue as well liaising with shipping 

agents.  

 

In addition to her PFCO duties Faye assists 

Human Resources in collecting personnel 

documents  and liaise with employees at the 

facility in Grand Turk with regard to requests 

from the HR Manager. We are glad to have 

her on our team!~ 

S/O Erickson Smith first joined PATCI as a 

Temporary Officer in October 2021 to 

cover a shortage of manpower at the facili-

ty in Grand Turk on an as-needed basis. 

While still working under that temporary 

employment status he completed his Lev-

el 1 training and as fate would have it, a 

position became available in September 

of this year and by the time you read this 

article he would have transitioned to full 

time. 

 

Erickson accepted our invitation to partici-

pate in the Employee Fun Profile. This is 

intended  to be an entertaining and enjoy-

able way to become better acquainted 

with the people we work with. We say a 

hearty thank you to him   for his bravery. 

 

Officer Smith says 10 years ago he 

thought he would be a MILLIONAIRE! 

When asked what the plan was to accom-

plish this great feat in such a short span of 

time, I realized he was counting on lady 

lucky and a winning lottery ticket! 

 

Fred Flintstone is his favorite cartoon 

character! Fred  is the protagonist of the 

original series, The Flintstones. He was 

loud, offensive and constantly scheming 

ways to improve his family  living condi-

tions. 

 

Erickson’s childhood nickname was Spike. 

He did not say how he got that name but 

he seems attached to it since he has in-

cluded it in his email address and added 

the title Doctor to it. 

 

Erickson must have been an exemplary 

student because he claims that  writing 

repeated lines was the worst punishment 

he received in school! I wish I could say 

the same but I felt the wrath of the strap a 

few times!  

 

Once again Erickson, thank you for partici-

pating in this fun exercise and a thank you 

for your consistent performance while you 

were still a temporary officer. Congratula-

tions on your promotion to fulltime!~ 

 

HR FUN PROFILE - Erickson Smith 
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